
Thank you for joining us today to discuss Special 
Education Personnel Qualifications and Staffing 

Guidance!
We will begin the webinar in a few minutes.



Engagement Options for This Session
⮚ This session will be recorded and posted to the 

OSPI Website HERE.
⮚ The link to the slides will be dropped into the 

chat periodically.
⮚ Use the Q & A Screen for the following actions:

• Thumbs up: Yes, I have the same question.
• Comment on an existing question.
• Ask a question.
• Raise your hand.
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https://www.k12.wa.us/student-success/special-education/monthly-updates-districts-and-schools


Land Acknowledgement 

Text 855-917-5263 to identify 
Tribal lands on which

you are currently located
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W e acknowledge the pain and trauma of these past months 
and over 40 0  years of racism in the United States.

W e stand with our communities of color. W e also 
acknowledge the intersectionality of those who identify 
both as persons of color and individuals with disabilities.

W e commit to centering our work to dismantle
systemic racism and disrupt ableist structures.



OSPI’s Priorities for Improving
Outcomes for Students with Disabilities

Leadership
Support students with

disabilities (including increased  
collaboration and ownership of 

school administrators and 
staff) and coordinated efforts 
with community organizations 
to improve results and reduce  

disproportionality.

Growth 
Mindset

Increased expectations of 
students with disabilities 

(e.g., standards, instruction, 
graduation, assessments, 

attendance, and IEP- related 
decisions, and post- school 

outcomes).

Evidence-Based 
Practices

Instruction and interventions 
within an MTSS framework 
and inclusionary practices 
leading to increased access 
and progress in Washington 

grade- level learning 
standards.

Professional 
Development

Joint training for general
educators, special 

educators, paraeducators, 
administrators, and 

parents/families (e.g., IEP  
team members).

Resource 
Allocation
Braided funding, 

consolidated grant 
application, reducing costs 

for administrative tasks, 
increasing direct support to 
students, and data- based 

decision making.

Recruitment
& Retention

Preparation programs for
administrators, general 

educators, special educators, 
related service providers, and 

paraeducators focused 
around instruction and 

support for students with 
disabilities

5



6

Staffing 
Discussion

❖ W hat are you experiencing with 
staffing for special education 
programing?

❖ W hat have strategies have you 
tried?

❖ W hat practices are in place that 
have been helpful?
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Staffing Options

• Options include:
• Use ESSER/ ARP funds to support contracts and/ or teletherapy services
• Supplemental contracts for school district employees
• Contracting with licensed or certificated staff or other educational entities
• W orking with other school district staff to provide services under the direct 

supervision and monitoring of special education staff
• Consolidating/ re- assigning staff to increase capacity and reach
• Collaborating with neighboring school districts and educational service 

districts (ESDs)
• Recruiting family and community members



Special Education Personnel  
Qualifications and Staffing 

Guidance
Webinar and Q&A Session

October 26th, 2021, 3:00- 4:30 PM
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Today’s Discussion:

❏ Special Education Endorsement Options

❏ Personnel Qualifications W AC and Guidance

❏ Special Education Staffing Options

❏ Updated Pre- Endorsement W aiver Process

❏ Q&A



Special Education
Endorsement Options

Guidance Update for Special Education Personnel Qualifications and Staffing

https://www.k12.wa.us/sites/default/files/public/specialed/pubdocs/Guidance-Update-SpEd-Personnel.pdf


What special education endorsement options 
exist?
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1. Special education endorsement

2. Early childhood special education endorsement

3. Deaf education endorsement (NEW)

4. Deaf education with American Sign Language (ASL)proficiency 

endorsement (NEW)

5. Teacher of the visually impaired (TOVI) endorsement(NEW)



Who can provide special education and 
related services?
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All school district personnel providing special education services 
and/or related services shall meet the following qualifications*:
a. Hold such credentials, licenses, certificates, endorsements or permits required by the professional educator 

standards board (PESB) for their position of employment

b. Special education teachers providing, designing, supervising, monitoring or evaluating the provision of special 
education shall possess "substantial professional training." evidenced by the appropriate special education 
endorsement (or early childhood special education, deaf education endorsement deaf education with 
American Sign Language proficiency endorsement, teacher of the visually impaired endorsement) on an 
individual teaching certificate

c. Teachers participating in an alternative route to a special education certification program meet (a) and (b)

d. Related services personnel must meet standards of the educational staff associate rules of PESB

*W AC 392- 172A- 0 20 90 (1): Personnel Qualifications

https://app.leg.wa.gov/wac/default.aspx?cite=392-172A-02090


What is general function and competencies of 
each endorsement option?
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Special Education Roles
Endorsement Type General Description of Function and Competencies

Special Education Regular Provide special education services generally for all students K–12.**

Early Childhood Special 
Education

Regular Provide special education services generally for all students, birth through eight.

Teacher of the Visually 
Impaired (TOVI)

Specialty Provide special education services to support the vision related needs 
of students who are blind or have vision impairments.

Deaf Education Regular Provide special education services to support the specialized needs 
of students who are deaf or hard of hearing using listening and spoken language 
primarily for instruction.

Deaf Education with ASL 
proficiency

Regular Provide special education services to support the specialized needs of students 
who are deaf or hard of hearing using ASLprimarily for instruction.

* Each of the special education endorsements are able to teach out of endorsement as long as PESB policy is followed. 
** Preference for an early childhood special education assignment must be given first to employees having early childhood special 
education endorsement but may be assigned to an individual with a special education endorsement.

https://www.k12.wa.us/certification/teacher-certificate/already-washington-certified-educators/adding-endorsement
https://www.k12.wa.us/certification/teacher-certificate/already-washington-certified-educators/adding-endorsement
https://www.pesb.wa.gov/pathways/deaf-visually-impaired/
https://www.pesb.wa.gov/pathways/deaf-visually-impaired/
https://www.pesb.wa.gov/pathways/deaf-visually-impaired/


How should schools and districts interpret the updates 
to WAC 392-172A-02090(1) Personnel Qualifications 

for Special Education and Related Services?

15

• If a teacher is fully certified with any of special education endorsementsthey are considered to befully qualified to provide 
special education services to students as a general statement

• The district is responsible for making individual decisions to staff classrooms with teachers with an appropriate special 
education endorsement to meet the needs of students and this could include other competencies based on student need.

*Page 2 Guidance Update for Special Education Personnel Qualifications and Staffing

For example, a teacher with only a teacher of the visually impaired 
endorsement may not be considered appropriately qualified to design, 

supervise, monitor and evaluate the special education servicesfor a 
student who does not have vision related needs, just as a school Speech 
Pathologist may not be appropriately qualified for students who do not 

have speech and language needs.

https://app.leg.wa.gov/wac/default.aspx?cite=392-172A-02090
https://www.k12.wa.us/sites/default/files/public/specialed/pubdocs/Guidance-Update-SpEd-Personnel.pdf


Other Staffing Options 
for Special Education



What options exist for districts who are unable to recruit and 
hire an individual who has a special education endorsement?

17

Option: 1. Pre-Endorsement Waiver (PEW) 2. Temporary out of Endorsement 
Assignment

Process: Completion of an OSPI application Completed at the district level and approved by 
formal vote of local school board

Requirements: A candidate to be a certified teacher who has 
completed two hundred forty clock hours (or the 
equivalent of 24 quarter or 16 semester credits) 
applicable to one or more of the 5 Washington state 
special education teaching certificates. 

Available when the individual to be assigned has 
completed six semester hours or nine quarter hours 
of coursework applicable to one or more of the 5 
Washington state special education teaching 
certificates. 

Role: May independently perform all the duties of a special 
education teacher

May be assigned to the role of a special education 
teacher but a special education endorsed individual 
within the district must review and monitor the IEPs 
of the students

WAC WAC 392-172A-02090(2)(a) WAC 392-172A-02090(2)(b)(ii)

*Page 2- 3 Special Education Personnel and Pre- Endorsement W aiver Common Q&A 

https://www.k12.wa.us/sites/default/files/public/specialed/pubdocs/1533-PEW.pdf
https://apps.leg.wa.gov/WAC/default.aspx?cite=392-172A-02090
https://apps.leg.wa.gov/WAC/default.aspx?cite=392-172A-02090
https://www.k12.wa.us/sites/default/files/public/specialed/pubdocs/SpEd-Personnel-Qualifications-FAQ.pdf


New Pre- Endorsement W aiver (PEW ) Application

• Is updated to reflect the 
new special education 
endorsement options

• Starting October 1, 20 21, 
the PEW  application and 
approval letter will be 
special education 
endorsement specific.

• Now a Fillable PDF
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PEW Application: 
Page 1-2
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Guidance

Application 
Instructions



PEW Application: 
Page 3
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• Must have a Washington 
State Teaching Certificate to 
qualify for the Pre-
endorsement waiver



PEW Application: 
Page 4
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• The teacher preparation program must:
✔ Check the type unit
✔ Check which endorsement option the candidate 

is seeking the waiver for
✔ Include the number of units that apply towards 

that endorsement
✔ Include a visible seal

One application can be used to seek 
the waiver of multiple endorsements if 
the applicant meets the unit 
requirement for each endorsement 
option selected

•



PEW Application: 
Page 5
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• The application must also include a 
list of coursework completed 
towards the endorsements selected

The total number of credits or clock 
hours entered on page 5 should 
match the total number entered on 
page 4. 

•



Frequently Asked 
Questions

Special Education Personnel Qualifications and Pre- Endorsement W aiver: 
Common Questions and Answers for Districts

https://www.k12.wa.us/sites/default/files/public/specialed/pubdocs/SpEd-Personnel-Qualifications-FAQ.pdf


If a teacher has a 
conditional teaching 
certificate that lists 
“special education” 
under the endorsement 
areas, does that mean 
the teacher is able to
independently perform 
all of the duties of a 
special education 
teacher (e.g., write 
IEPs, conduct IEP 
meetings)? 

• No.
• Areas listed under “Endorsements” on a 

conditional teaching certificate indicate the 
areas to which the teacher may be assigned 
to teach in a classroom.

• These individuals are not considered “fully 
qualified” under special education regulations 
and must have an endorsed or licensed staff 
member assigned to write IEPs, serve in the 
role of special education teacher at an IEP 
and other meetings, as well as monitor and 
evaluate student progress towards IEP goals.

• The district should use the temporary out- of-
endorsement assignment process or request 
a special education pre- endorsement waiver 
depending on the number of credits the 
applicant has obtained.

24



Can I apply for an 
extension for my pre-
endorsement waiver?

• No.
• Per WAC 181- 82- 110 the requirements for 

a special education endorsement must be 
completed within 5 years of the date of 
your pre- endorsement waiver approval 
letter. 

• There is not an option to extend or renew 
the pre- endorsement waiver. 

25



If a candidate does not 
yet have the all the 
required credits for the 
pre-endorsement 
waiver can they apply 
for the temporary out-
of-endorsement
assignment?

• Yes.
• A candidate could get a temporary out- of-

endorsement, while they wait to gain the 
needed clock hours/credits for the pre-
endorsement waiver.

• The temporary out- of- endorsement 
assignment allows educators to be assigned 
to the role of special education teacher but a 
special education endorsed individual within 
the district must design and supervise the 
instruction , as well as monitor and evaluate 
the progress of students assigned to the 
unendorsed individual (WAC 392- 172A-
02090(1)(g)). 

• Once the candidate received the pre-
endorsement waiver, they would be 
considered independently able to do the 
aforementioned.
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Who can I reach out to if I 
still have questions?

• Questions on certification policy are best 
directed to the Professional Educators 
Standard Board (PESB) at PESB@k12.wa.us. 

• Questions about certification requirements, 
applications and implications are best 
directed to the OSPI Certification Office. You 
can submit a question to certification or call 
at 360- 725- 6400. 

• Questions about the pre- endorsement 
waiver, or special education personnel 
qualifications for special education services 
are best directed to the Special Education 
Office. You can email your question to 
speced@k12.wa.us or call 360- 725- 6075.
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mailto:PESB@k12.wa.us
http://ospi.certification.sgizmo.com/s3/
mailto:speced@k12.wa.us


Questions?
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https://media.istockphoto.com/photos/red - flag- with - question- mark- on- map- background- 3d- rendering- picture- id537276026

https://media.istockphoto.com/photos/red-flag-with-question-mark-on-map-background-3d-rendering-picture-id537276026
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Except where otherwise noted, this work by Office of Superintendent of Public Instructionis licensed under a Creative Commons 
Attribution 4.0 International License.

All logos and trademarks are property of their respective owners.
This presentation may contain or reference links to websites operated by third parties. These links are provided for your 
convenience only and do not constitute or imply any affiliation, endorsement, sponsorship, approval, verification, or monitor ing by 
OSPI of any product, service, or content offered on the third party websites. In no event will OSPI be responsible for the information 
or content in linked third party websites or for your use of or inability to use such websites. Please confirm the license status of any 
third -party resources and understand their terms of use before reusing them.

The information contained in this presentation and power point is an overview of special education requirements. The presentation 
is not intended as legal advice. The state regulations that implement IDEA are located at Chapter 392-172A WAC. Outside resources 
are not intended to be an endorsement of any service or product. District personnel should always review their district’s procedures 
and review questions with their administrative staff.
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https://pbs.twimg.com/media/CyBBuVCXAAAryfY.jpg
http://www.k12.wa.us/default.aspx
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
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